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Applicant Tracking
System Buyer’'s Handbook

Selecting the right Applicant Tracking System (ATS) is a pivotal decision for
any organization. The right ATS isn't just a tool; it's a strategic partner that
helps streamline your recruitment process, improve candidate experience,
and drive better hiring decisions.

To help you navigate this critical choice, we've created the Applicant
Tracking System Buyer’'s Handbook—a step-by-step guide to choosing the
perfect solution for your needs.

1. Define Your Recruitment Needs

Before evaluating ATS options, identify the challenges you want to solve:

» Are your hiring processes too slow?

» Do you struggle with sourcing qualified candidates?

» s collaboration among your hiring team inefficient?

Clearly outlining your priorities will help you choose a system designed to
tackle these pain points. Accelerec offers tailored solutions that address

common recruitment challenges like time-to-hire, candidate tracking, and
sourcing effectiveness.

1. Evaluate Key Features

A powerful ATS goes beyond storing resumés—it transforms how you
recruit. When assessing options, look for these must-have features:
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°/ Resume Parsing
1 Automate repetitive tasks so your HR team can focus on strategic initiatives.

e} Improve Quality

~ Automatically extract candidate information for quick review.

e) Boost Diversity
: Implement fair and unbiased recruitment practices.

° Reduce Turnover
¥ Predict and hire candidates more likely to succeed long-term.

| e} Stay Competitive
=7 Gain an edge with cutting-edge tools that adapt to market trends.

Accelerec delivers all these features and more, making it the ultimate
choice for businesses that value innovation and ease of use.

1. Prioritize User Experience

A robust ATS is only as good as its usability. When demoing systems, ask:

» Is the interface intuitive?
» How easy is it for team members to learn and adopt?

» Does it simplify communication with candidates?
At Accelerec, we believe technology should work for you, not the other way
around. That's why our platform is designed with a user-first approach,

ensuring every team member—from recruiters to managers—can navigate
it effortlessly.

1. Assess Integration Capabilities

An ATS should integrate seamlessly with the tools you already use, such as:
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) Job boards and career pages.
» HR software and payroll systems.
» Communication platforms like email and calendars.

Accelerec’s integration capabilities ensure smooth connectivity with your
existing tech stack, helping you create a unified hiring ecosystem.

1. Ensure Scalability and Flexibility

As your business grows, your ATS should grow with you. Choose a system
that can handle:

» Increased job openings.

» Higher application volumes.

» Additional features as needed.

Accelerec offers scalable solutions that adapt to your changing
requirements, making it ideal for both small teams and large enterprises.

1. Factor in Data Security

Your ATS will store sensitive candidate and company information, so robust
security features are non-negotiable. Look for:

» Encrypted data storage and transfer.
» Compliance with global data protection regulations like GDPR.

» Role-based access controls to safeguard sensitive information.

With Accelerec, you can trust that your data is protected with enterprise-
grade security measures at every step.
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1. Consider Pricing and ROI

While cost is a key factor, focus on the value an ATS brings. Ask:

» Does it save your team time?
» Does it improve hiring outcomes?

» Wil it reduce turnover by helping you find better candidates?

Accelerec’s transparent pricing ensures you get maximum value for your
investment, with no hidden fees or surprises. Plus, our ROI-driven approach
means you'll see measurable benefits from day one.

Why Choose Accelerec?

Accelerec isn't just an ATS—it's your partner in recruitment success. Our
platform offers:

°/ Comprehensive features
1 From Al-powered candidate scoring to detailed analytics.

| e} Ease of use

~ Anintuitive interface designed for busy recruiters.

e) Custom solutions
~}~ Tailored to your business size and industry.

° Exceptional support

=" A dedicated team to guide you through implementation and beyond.

Whether you're a growing startup or an established enterprise,
Accelerec.com is the trusted choice for businesses ready to transform their
hiring process.
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Ready to Find Your Perfect ATS?

Let Accelerec be your guide. Visit Accelerec.com to learn more about our
cutting-edge ATS and how it can revolutionize your recruitment strategy.

Make smarter, faster, and more confident hiring decisions with Accelerec.
Your dream team is just a click away.
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